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Encourage student opportunities to 
converse and nurture an atmosphere of 
safety, and acceptance through 
Dialogue@TU 

Increase number of courses 
and faculty using IGD in the 
classroom. 
2018 – IGD was part of 2 Art 
Education courses 
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Provide consistent 
representation on BTU 
council  
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inclusion among COFAC faculty, staff 
and students. 
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